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2026 OSHA Changes
What Has Taken Effect, What is Coming,
and What Employers Should Do Now



Introduction

Keeping up with OSHA can feel like trying to read the road signs while the highway is still
being built. In 2026, employers are dealing with delayed deadlines, new enforcement
pressure, and proposed rules that could reshape compliance planning in the near future.

As of April 14, 2026, the biggest federal OSHA developments are not a flood of brand-new
nationwide standards. Instead, the main story is a mix of moved compliance deadlines,
more targeted enforcement, and several important proposals that are still working their
way through the rulemaking process. For most employers, that means 2026 is a year to
tighten basic compliance, especially around chemical hazard communication, heat
prevention, and injury reporting, while also preparing for larger changes that may arrive
later (Occupational Safety and Health Administration [OSHA], 2026a, 2026b, 2026c,
2026d, n.d.-a, 2024c).
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What Has Already Taken Effect in 2026

One of the clearest 2026 changes involves OSHA’s Hazard Communication Standard,
which is the rule that governs chemical labels, safety data sheets, and employee training on
hazardous chemicals. OSHA’s 2024 update aligned the rule more closely with the latest
global chemical labeling system and improved information on labels and safety data sheets.

Then, on January 15, 2026, OSHA issued a final rule extending the first compliance
deadline from January 19, 2026, to May 19, 2026, and the next major employer deadline
from July 20, 2026, to November 20, 2026. OSHA also said employers may follow the older
version, the updated version, or both until the extended compliance dates arrive. In addition,
OSHA issued a January 8, 2026 corrections notice, but the agency described that notice as
minor technical corrections that did not change existing rights or obligations (OSHA,
20244, 20264, 2026¢).

Another change already in effect is OSHA'’s updated heat enforcement program. On April
10, 2026, OSHA revised its National Emphasis Program for indoor and outdoor heat
hazards. In plain terms, this is an inspection initiative, not a new heat standard. The revised
program uses OSHA and Bureau of Labor Statistics data from 2022 through 2025 to focus
enforcement and outreach on 55 high-risk industries. It also allows compliance officers to
conduct random inspections in high-risk industries on days when the National Weather
Service issues a heat advisory or warning. OSHA said the revised program took effect
immediately and will remain in place for five years (OSHA, 2026b).

OSHA also sharpened its approach to electronic injury and illness reporting in 2026. In a
March 23, 2026 memo, the agency laid out a non-responder enforcement program for the
Injury Tracking Application, or ITA. Covered establishments had to submit calendar year
2025 injury and illness data by March 2, 2026. OSHA said it would run weekly matches
between open inspections and employers that may have failed to submit required data,
which creates a more direct path to citations. The memo also states that September 2,
2026 is the six-month deadline for issuing a citation for non-compliance with the reporting
rule (OSHA, 2026¢).
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What Changes Are Still Coming

The biggest proposed OSHA change still moving forward is the federal heat rule. OSHA'’s
proposed heat standard would apply across general industry, construction, maritime, and
agriculture where the agency has jurisdiction. If finalized, it would require employers to
create a plan for evaluating and controlling heat hazards. The proposal includes practical
steps most people would recognize, such as drinking water, rest breaks, indoor heat
controls, acclimatization for new or returning workers, training, and emergency response
steps when a worker shows signs of heat illness. The public hearing ended on July 2, 2025,
the post-hearing comment period ended on October 30, 2025, and OSHA says it is still
reviewing the record as of April 2026. That means the rule is still alive, but it is not final yet
(OSHA, 2024b, n.d.-a).

A second important proposal involves fixed ladders. On April 6, 2026, OSHA proposed
removing the 2036 retrofit deadline that would have required all existing fixed ladders over
24 feet to be equipped with a personal fall arrest system or ladder safety system. OSHA is
also seeking comment on whether ladder cages or wells should continue to be allowed for
those existing ladders. At the same time, OSHA made clear that the rule for new fixed
ladders would stay the same, meaning new ladders over 24 feet would still need a personal
fall arrest system or ladder safety system. Comments on this proposal are due June 5, 2026
(OSHA, 2026d, 2026f).

A third proposal worth watching is OSHA’s Emergency Response rule. This proposed rule
would replace the old Fire Brigades standard from 1980 and broaden coverage beyond
firefighters to include emergency medical services and technical search and rescue workers.
OSHA says the proposal is meant to better match modern emergency response work and
better align with FEMA guidance and NFPA standards. The agency also says it has received
thousands of comments and is reviewing the hearing record and other submissions before
deciding how to proceed. This is especially important for fire departments, EMS
organizations, hospitals with emergency response roles, and contractors that support
emergency operations (OSHA, 2024c, n.d.-b).
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What This Means For Employers Right Now

For most employers, the practical response is straightforward.

First, treat the Hazard Communication Standard deadlines as real and close, not as a
reason to wait. Review chemical inventories, confirm that safety data sheets and labels are
current, and plan employee training before the May and November 2026 milestones.

Second, do not wait for a final heat rule to build a heat iliness prevention plan, because
OSHA's updated heat inspection program is already active.

Third, make sure your organization knows whether it must file through the ITA and keep
proof of submission.

Finally, employers in OSHA State Plan states should remember that state programs usually
must adopt standards that are at least as effective as federal OSHA, and OSHA says many
State Plans have six months to adopt federal standards, so employers should check both
federal and state requirements rather than assuming they will move on the same day
(OSHA, 20264a, 2026b, 2026c, n.d.-c).
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Conclusion

The 2026 OSHA picture is best understood as a transition year. The agency has already
changed some important deadlines and enforcement priorities, especially for chemical
hazard communication, heat, and injury reporting. At the same time, larger proposals, most
notably the federal heat rule, the fixed ladder proposal, and the emergency response rule,
are still in motion. For employers, the smartest approach is not to wait for the next headline.
It is to tighten core compliance now, track federal and state developments closely, and
prepare for the areas OSHA is already signaling it cares about most (OSHA, 2026a, 2026b,
2026¢, 2026d, n.d.-a, n.d.-b).

As OSHA requirements continue to evolve, staying informed is just as important as staying
compliant. For organizations that want a simpler way to keep up with regulatory updates,
BlueHive's Compliance Watch offers an easy-to-follow resource for tracking important
changes, deadlines, and developments that may affect your workforce. It is a practical way
to cut through the noise, stay ahead of shifting requirements, and make compliance feel a

little less like a moving target. Learn more at https://bluehive.com/compliance-watch/
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BlueHive API

A simple way to bring occupational health compliance into your platform

BlueHive's AP| connects your system directly to our nationwide provider
network so drug screens, physicals, immunizations, and results flow
automatically. No extra portals, no spreadsheet juggling, no waiting on PDFs.

e Syncs results instantly

¢ Eliminates copy-paste work

¢ Reduces compliance errors

e Speeds up hiring and onboarding

e Works with the systems you already use
e Scales securely with any workforce

You trigger a screening in your system. BlueHive handles scheduling and
routing. Results return automatically. That's it.

HR platforms, compliance tools, staffing and credentialing systems,
transportation and logistics apps, and government or defense environments.

Faster processes, fewer mistakes, happier teams.

( BlueHive Integrations) C API Documentation)
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Client Testimonial

“It Just Works!”

Q

JACOB POLLAR]}

HR Manager, Blue Jacket, Inc.
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BlueHive wasn’t built just for billion-dollar enterprises in oil & gas or
government. It's for every HR leader trying to give people a better
shot at a safer, healthier future - from the nonprofit hiring re-entry
candidates fighting for a second chance to the staffing firm placing
apprentices on job sites they never dreamed they'd step foot on. Our
promise is simple: health compliance shouldn’t be a paperwork
nightmare or a privilege. It should be a bridge - one that leads to
opportunity, dignity, and progress... one screening, one employee,
one community at a time.

Let’s bring better health compliance to more people!

See How BlueHive Works | Book a Demo | Create My Free Account
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Stay Ahead of Compliance

Blueprints for Better Workplaces
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Compliance Checklist:
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2025 OSHA

Compliance Checklist

Make sure that you're prepared
for 2025 OSHA compliance
changes and reporting
requirements! This whitepaper
includes a printable checklist
that you can use to ensure that
you're ready for whatever the
new year may bring!
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Medical Clearances for Healthcare Workers:

What HR Professionals in
Critical Access Hospitals

Need to Know 4 @ >
7
HR Challenges in Critical

Access Hospitals

Are you an HR professional in a
critical access hospital
navigating the challenges of
rural, resource-limited settings?
This whitepaper will help you
discover best practices for
maintaining a compliant and
prepared workforce.
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Your 2026 Compliance &
Workplace Companion

Stay ahead of

morale, and plan
smarter all year!

2026 HR &
Compliance Calendar

Check out our 2026 calendar!
It's filled with key HR deadlines,
compliance dates, and holidays

to keep you on track, plus
entertaining bee comics every
month to add some light-
hearted fun to your routine.
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Hospitality Help:
Ensuring Compliance
During Rapid Onboarding

and High Turnover
"( La

Compliance in Rapid
Onboarding & High Turnover

Dealing with rapid onboarding
brought on by rapid turnover in
your industry? See how
BlueHive can help your team as
you strive for compliance
excellence, even under
challenging circumstances!

compliance, boost
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HR Essentials:

Streamlining Hiring &i
and Placement for l I

Staffing Agencies
Best Practices for
Staffing Agencies

Do you deal with finding and
placing talent? Check out our
whitepaper which includes
information and best practices
to keep your talent compliant
and resilient.

0 industry insights

HR Essentials:
Streamlining Workforce
Compliance in Oil and Gas . '

Simplifying Compliance
in Oil & Gas

The oil and gas industry
features a diverse workforce
with local and remote workers.
This paper discusses how
BlueHive can help ensure that
your workers remain healthy
and compliant, no matter how
challenging their location.

For even more compliance and industry insights, subscribe to our blog =
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Your All-in-One Platform for

HRIS Integration

Connect your existing HR

platforms to BlueHive, keeping
employee rosters up-to-date

without extra effort.

Service Management

Auto-accept referrals, utilize
discounted fee schedules,
maintain service inventory,

and more.

Provider Directory

Access a 22,000+ provider
directory, where information,
appointments, and pricing
are efficiently handled.

Schedule a demo ")

Order Creation

Manage various services, set
limits, and create recurring
orders for physicals, labs,

vaccines, and more.

Simplified Invoicing

Easily access your balances
and invoices, with the option
to make immediate credit
card payments.

®)

Single Sign-On

Customizable SSO
authentication and secure
emails for results, orders,
and direct provider chats.
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Simplified Occupational Health

v Search services
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25 Miles

Frequently Searched Services

DOT Physical

Audiogram

10-Panel Drug Screen

Vision Screening

Covid-19 Antigen Testing
Respirator Fit Testing (Qualitative)
FAA Medical Evaluation - Class 2
Regulated DOT Drug Screen
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